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Appendices

Appendix A: Semi-Structured Focus Group Questions

L b

-

h

Pleaze zay your name, area of study, year, and if there iz anything you rezlly like sbout
vour institution.

What activities are you involved in?

When coming to (school’z name), how did you chooze what activities to get invelved in
and what influenced vour choices?

How do vou choose which events vou attend on campus?

Every group has pereepticns about them. What do vou think are the percepticns of the
(sports team name) team?

When thinking about (zchool’s name) 2z 2 whole, how would vou describe vour
environment?

If vou could pick one main message that vour mstitution promotes, what would that
Inessage and focus be?

What type of messages do you receive from the upper administration on campus on how
vou need to behave?

From your experience, what does if mean to be 2 man at vour institution?

. What are the perceptions that vour campus has gbout being a man?
. Think back to all the different places and experiences vou have had at vour mstitution.

Where would vou say, you have observed meore masculing behaviers on campus?

2. What meszages did vou receive at home about what it means to be a man?

. What did the media tell vou about being a manT

. What messages do vou get from vour coaches on how to act?

. Ifyou could tell or promote ong thing about (school’s name) athletics, what meszage

would you want others to kmow?

. Do you zee sexual viclence as an iszue on your campus?
. What has your experience been with thoze who do sexual viclence work?
. What type of messaging have you received from these who do sexual violence work in

the different prevention programming?
a. How does that meszaging make you feel?

19. Do vou think upper administration treats men fairly when it comes to zexual viclence

20

. How do vou feel going into spaces that focus on sexual violence?

21.

Do vou feel as though spaces that are focuzed on sexual vielence are made for vou or
people like you?

. From vour experience az a student. what de vou think contributes to sexual violence?
3. What attitudes do vou obzerve around victim/survivers on campus?
. Bome have suggested that thers is a connection betwesn the national political

environment and the rates of sexual vielence, do vou agree with that suggestion?

. Iz there anything that vou feel we should discuss that has not already been discussed?
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Appendix B: Demographics of Focus Groups

L.

10.

11.

12

14.

Jonathan Nelson- White, Male Athlete, Captain of Sports Team, Senior, Obtaining a
Bachelors of Science and Bachelor of Arts Degree, Team 2

Liam Johnson- White, Male Athlete, Senior, Obtaining a Bachelors of Business
Administration Degree, Team 2

Mason Anderson- White, Male Athlete, First Year, Obtaining a Bachelors of Arts Degree,
Team 2

Jacob Olson- White, Male Athlete, First Year, Undecided Degree, Team 2

Ethan Peterson- White, Male Athlete, Sophomore, Obtaining a Bachelor of Business
Administration, Team 2

James Smith- White, Male Athlete, First Year, Obtaining a Bachelor of Science Degree,
Team 2

Alexander Larson- Black Man of Color, Male Athlete, First Year, Obtaining a Bachelor
of Science Degree, Team 3

Michael Miller- Man of Color, International Student, Male Athlete, First Year, Obtaining
a Bachelor of Arts Degree, Team 3

Matthew Carlson- White, Male Athlete, First Year, Obtaining a Bachelor of Science and
Bachelor of Arts Degree, Team 3

Eric Hanson- White, Male Athlete, Transfer Student, Junior, Older Brother Attended
Institution, Obtaining a Bachelor of Arts Degree, Team 3

Joseph Erickson- Black Man of Color, Male Athlete, Sophomore, Obtaining a Bachelor
of Business Administration, Team 1

. Daniel Thompson- White, Male Athlete, Senior, Obtaining a Bachelor of Science, Team 1
13.

Thomas Williams- White, Male Athlete, First Year, Obtaining a Bachelor of Arts Degree,
Team 1

Jack Jones- White, Male Athlete, Junior, Captain of Sports Team, Obtaining a Bachelor
of Business Administration, Team 1

15. Nathan Lee- Racially Ambiguous, Male Athlete, Sophomore, Obtaining a Bachelor of

16.

Science, Team 1
Andrew Meyer- White, Male Athlete, Senior, Obtaining a Bachelor of Science, Team 1
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Appendix C: Consent Form for Phase I; Interviews with Higher Education
Professionals

Summer Collaborative Research: Healing A Rape Culture

You are ivvited to participate in a study that focuses on men's programmms m hMinnesota. Youw were
selectad as a poszible subject becauze of the work vou do on masculiity and/'or men’s programs and
aducation. Pleaze read thiz consent fonm and ask any questions before agreemns to participate in the study.

This study 1= bems conductad by Merry Snyvder, 2 senior at Hamline University studyimz Social Tustice
and Sociology who i1z being supervized by Prl:-fessnr Fyan LeCount and fimded through the Hamlme
Unrversity Summer Collaboratrire Fesearch in Sustamability Grant.

PROCEDURES

If you agree to be mn this study, vou will be azked to participate at least sixty numite of an interview that
focuses on the work that vou and your organization has done to educate and focus on men and
mascuhmity. With permizsion, I will be taking notes and recording the mterview with a voice racorder.

MONETARY COAMPENSATION
There 13 no menetary compensation for this stedy.

CONFIDENTIALITY

The records of this study wall be kept confidential, unless required by law. All dafa will be kept on a
password-protected computer that 1z only accessible to the researcher. The results may be published in 2
professional journal, book or at local, resional, national, or mtemational conferance via an oral
presentation. In amy form of publication, mformation that weuld himder confidentiality or put the idantities
of thoze participating at risk will not be included. If pranted permizzion for the use of direct quotes, a
pseudomym may be used and all other identifving information will be chansed to protect vour wdantity.
Dazpite theza precautions, abselute anommaity cannet be guarantesd due to the nature of mteriewing.

FISKS AND BENEFITS OF PARTICIPATING IN THIS STUDY

Participation 1= completely volmmtary and theugh vour participation iz greathy valued, vou mayv
disconfinue participation at army time for any reason. During the course of our interview, vou may ba
asked about personal experiences vou've had m s field, and it iz poszibla that somes of thoza
axperiences may be dizscomforing. Duning the interview, vou can choose not to answer any questions or
talk about any experiences. If durimg the courze of this mterview, vou experionce discomfort, every affort
will be mads to help connect said person to counseling resourcas.

Benafits meluds halpms to develop a better understanding of mean’s and masculinmty programming and
how 1t relates to rape colture prevention.

VOLUNTAEY NATURE OF THE 3TUDY

Your decision about whether or not fo participate mn this shady will not affect vour current or future
relztions with Hamlmes Univerzity. If vou decide to participate, vou are fres to not answer any guoestions
1in the mntarview or withdraw from the study at any time.



CONTACTS AND QUESTIONS

You may ask any questions throuzhout the duration of the mteriew, as well as before or after the
interview. If vou have questions later, vou may contact me, Merry Snvder, by amaal at
msnyder(§@hamline adu or my advisor, Ryan LeCount, at rlecountl ] {@hamline edu.

Upon request, wou will be given a copy of this form to keep for vour records.

STATEMENT OF CONSENT
I have read the above information or have had it read to me. I have recerved answers to questions azked. I
consant to parficipate in the study.

Sukject Printed Name

Subject Siznature Data
Investizator Printed Wame

Investigator Signature Date

I conzent fo allow uss of my anenymous and confidential direct quotations

Subjact Siznaturs Diate
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Appendix D: Consent form for Phase II; Focus groups with male identified individuals

Departmental Honors Research Project: Campus Culture at Hamline

You are invited to participate in a study that focuses on campus culture at Hamline University. Please read
this consent form and ask any questions before agreeing to participate in the study.

This study is being conducted by Merry Snyder, a senior at Hamline University studying Social Justice
and Sociology who is being supervised by Professor Ryan LeCount and supported by the Sociology
Department.

PROCEDURES

If you agree to be in this study, you will be asked to participate in a sixty minute focus group with other
Hamline students that will focus on your experience at Hamline. With permission, I will be taking notes,
voice recording and videotaping the interview.

INCENTIVE
If you choose to participate in this study, you have the option of putting your name into a raffle for a $20
giftcard to Target as well as receiving Hamline Housing points for housing selection.

CONFIDENTIALITY

The records of this study will be kept confidential, unless required by law. All data will be kept on a
password-protected computer that is only accessible to the researcher. While the results of this research
may be published in a professional journal, book or at local, regional, national, or international conference
via an oral presentation, no individually identifying information will be retained or distributed. In any
form of publication, information that would hinder confidentiality or put the identities of those
participating at risk will not be included. If granted permission for the use of direct quotes, a pseudonym
will be used and all other identifying information will be changed to protect your identity. Despite these
precautions, absolute anonymity cannot be guaranteed due to the nature of the focus groups.

RISKS AND BENEFITS OF PARTICTIPATING IN THIS STUDY

Participation is completely voluntary and though your participation is greatly valued, you may
discontinue participation at any time for any reason. During the course of our interview, you may be
asked about personal experiences you’ve had, and it is possible that some of those experiences may be
discomforting. During the interview, you can choose not to answer any questions or talk about any
experiences. If during the course of this interview, you experience discomfort, every effort will be made
to help connect said person to counseling resources.

If you feel that any personal familiarity with or relationship to the researcher might influence, limit or in
any other way substantially shape your participation, you are welcome to decline participation.

If you are under 18 years of age, you are not allowed to consent to participation in this study.

Benefits include helping to develop a better understanding of Hamline’s campus and how it relates to
improvements of campus climate.
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VOLUNTARY NATURE OF THE STUDY

Your decision about whether or not to participate in this study will not affect your current or future
relations with Hamline University. While your full participation is appreciated, you may discontinue your
participation at any time for any reason.

CONTACTS AND QUESTIONS

You may ask any questions throughout the duration of the focus groups, as well as before or after the
focus groups. If you have questions later, you may contact me, Merry Snyder, by email at
msnyder06@hamline.edu or my advisor, Ryan LeCount, at rlecount01@hamline.edu.

Upon request, you will be given a copy of this form to keep for your records.
STATEMENT OF CONSENT

I have read the above information or have had it read to me. I have received answers to questions asked. I
consent to participate in the study.

Subject Printed Name

Subject Signature Date
Investigator Printed Name

Investigator Signature Date

I consent to allow use of my anonymous and confidential direct quotations

Subject Signature Date

82



